
 
 

 

EXECUTIVE DIRECTOR FOR THE COLORADO RIVER ALLIANCE 

The Colorado River Alliance “advocates for the Texas Colorado River, believing that a healthy, flowing river is imperative to the 

long-term well-being of the communities through which it runs. To that end, we dedicate resources, time, and energy to 

educating others on what the River offers and what we are obligated to do in return. We are facilitators of dialogue and will 

work with all organizations and interests to constructively address issues that support the River’s short- and long-term 

health.” 

 

Reporting to the Board of Directors, the Executive Director (ED) has overall strategic and operational responsibility for 

Colorado River Alliance (Alliance) staff, programs, expansion, and execution of its mission. The ED must Champion the 

Alliance’s mission and vision, core programs, operations, and business plans.   

 

Expectations of the Executive Director: 

Continue to lead, develop and brand the Alliance as the Colorado River Champion – An organization that brings together 

stakeholders and disseminates information and knowledge that shapes the future of the Colorado River and Water.   

 

1. Skillful Leadership & Management: 

 Ensure ongoing programmatic excellence, rigorous program evaluation, and consistent quality of finance and 

administration, fundraising, communications, and systems; recommend timelines and resources needed to achieve 

strategic goals as developed with the Alliance Board of Directors 

 Actively engage and energize Alliance volunteers, board members, committee members, partnering organizations, 

funders, and sponsors around critical water issues 

 Develop, maintain, and support a strong Board of Directors: serve as member of each Alliance committee, seek and 

build board involvement with strategic direction for ongoing operations as well as for strategic plan initiatives (e.g., 

regional expansion, program expansion) 

 Lead, coach, develop, and retain a high-performance team of 5+ staff 

 Ensure effective systems to track progress, and regularly evaluate program components, so as to measure successes 

against strategic plan that can be effectively communicated to the board, funders, and other constituents 

 

2. Consistent, Dependable and Sustainable Fundraising - Compelling and Relevant Communications: 

 Expand revenue generating and fundraising strategy to support existing operations and programmatic expansion 

 Deepen and refine all aspects of communications—from web presence to external relations, with the goal of creating 

a stronger brand and effectively communicating water resource dialogue 

 Use external presence and relationships to garner new opportunities and expand network of organizations, business, 

and governments dedicated to sustainable water resources 

 Manage the Friends of the Colorado River Foundation Endowment. 

 

3. Financially Astute & Operationally Savvy: 

 Be responsible for developing and maintaining sound financial practices to include annual audit 

 Work with the staff, Treasurer, and the Board in preparing an annual budget and fundraising plan; see that the 
organization operates within budget guidelines 

 Ensure that adequate funds are available to permit the organization to carry out its work 

 Be responsible for the recruitment, employment, and release of personnel, including full- and part-time employees 
and contractors 



 
 Ensure that job descriptions are developed, that regular performance evaluations are held, and that sound human 

resource practices are in place 
 Maintain a climate which attracts, keeps, and motivates a diverse staff of top quality people 

 
4. Forward Thinking, Planning – Expand Business Growth and Development: 

 Design for programmatic growth and expansion and complete the strategic planning process  

 Build new partnerships, establishing relationships with the funders and political and community leaders throughout 

the basin 

 

Qualifications 

The ED must be thoroughly committed to the mission of the Alliance, and should have proven leadership, fundraising and 

water resource field expertise including depth of knowledge around Texas water policy, regional water planning, and 

conservation education. Concrete demonstrable experience and other qualifications include: 

 

Key Criteria: 

 Advanced degree, with at least 2 years of senior management experience; track record of effectively leading and 

regionally scaling a natural resource organization and staff; ability to point to specific examples of having developed 

and operationalized strategies that have taken an organization to the next stage of growth 

 8-10 years related work experience, with a minimum of 5 years of public policy and/or health and human services 
experience. 

 3-5 years of nonprofit management experience. 
 3-5 years of developing and implementing donor development efforts. 

 Public speaking experience. 

General Requirements: 
 Strong existing relationships with complementary agencies and organizations that would facilitate CRA’s collaborative 

opportunities. 

 Unwavering commitment to quality programs and advancing dialogue on water resource issues 

 Excellence in organizational management with the ability to coach staff, manage, and develop high-performance 

teams, set and achieve strategic objectives, and manage a budget 

 Past success working with a Board of Directors with the ability to cultivate existing board member relationships 

 Strong marketing, public relations, and fundraising experience with the ability to engage a wide range of stakeholders 

including industry, municipal, agriculture, and environmental 

 Strong written and verbal communication skills; a persuasive and passionate communicator with excellent 

interpersonal and multidisciplinary project skills 

 Action-oriented, entrepreneurial, adaptable, and innovative approach to business planning 

 Ability to work effectively in collaboration with diverse groups of people 

 Passion, idealism, integrity, positive attitude, mission-driven, and self-directed 

 Flexibility and willingness to manage many different types of tasks. 

Benefits:  
 Competitive salary 
 Continuous training 
 Medical coverage including health, dental, and vision 
 SEP IRA with up to 5% match  


